PEKTRON GROUP LIMITED

GENDER PAY GAP REPORTING 2022

We are an employer required by law to carry out Gender Pay Reporting under the Equality Act 2010
(Gender Pay Gap Information) Regulations 2017.

This involves carrying out calculations that show the difference between the average earnings of
men and women in our organisation; it will not involve publishing individual employee’s data.

We are required to publish the results on our own website and a government website.

The information below is based on data as at 5th April 2022.

The mean gender pay gap is: 30.3%
The median gender pay gap is: 25.6%
The mean gender honus gap is: 79.1%
The median gender bonus gap is: 4.8%

The proportion of males receivihg bonus payment is: 33.1%
The proportion of females receiving bonus payment is 61.4%

Proportion of males and females in each quartile

Quartile Males Females
Upper 80% 20%
Upper Middle 51% 49%
Lower Middle 34% 66%
Lower 44.% 60%

The figures set out above have been calculated using the standard methodologies used in the
Equality Act 2010 (Gender Pay Gap Information).

[, Robert Morgan, Director, confirm that the information in this statement is accurate.

Signature: : W Date: 20 [ 7 } 75




